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TEACHER SALARIES



01/26/2016

3

Key Takeaways

• Comparisons and Rankings
• Recent Legislative Actions
• Understanding Average Pay Trends
• Cost Scenarios
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Average Teacher Salary
Source: NEA Annual Rankings
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Average Teacher Salary
Source: NEA Annual Rankings
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Teacher Pay Rankings
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Legislative Actions 

• Shifted steps, which “froze” payFY 2009-10 
to 2013-14

• Provided a 1.2% increase to all stepsFY 2012-13

• Created new 6-tier step system that increased pay 
on all tiers above 2008-09 levels

• Increased starting pay from $30,800 to $33,000
FY 2014-15

• Increased starting pay to $35,000/ year
• Provided a $750 bonus to all educatorsFY 2015-16
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Why did Average Pay Decline
FY 2009-10 to 2013-14?

• No decrease in any individual teacher’s pay
• Pay freeze from 2009-10 through 2013-14 

effectively lowered pay on each step

• Changes in the distribution of teachers along 
the pay scale?

Step 2008-09 Pay 2013-14 Pay 2015-16 Pay

3 3,264 3,080 3,500
10 3,918 3,122 4,000
15 4,176 3,965 4,350
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How Experienced are NC Teachers?
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What about 2014-15 and 2015-16?
• NEA rankings for these years have yet to be released

North Carolina:
• FY 2014-15 Average Salary: $47,783*

– A 6.2% increase over NEA’s FY 2013-14 est. of $44,990
– If other states made NO changes, NC would rank 39th in US

• FY 2015-16 average salaries not yet available

*Source: DPI’s February 2015 Highlights. Highlights provide a slightly different estimate of average 
salary than NEA, the FY 2013-14 estimate was $45,355 as compared to $44,990.
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Why Rankings are Challenging
• Average salaries are self-reported and often 

estimated by NEA (see * in tables)

• What NC 
includes:*

*Source: DPI’s February 
2015 Highlights. 
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Why Rankings are Challenging
• Things beyond NCGA’s control have an effect

– Distribution of educators
– Local supplements
– Other factors

• May have limited utility in developing policy
– Recent research suggests limited movement of 

educators between states, more movement within a 
state and between professions
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Cost Scenarios
Each 1% increase in teacher pay costs approximately $53.6M*

NC 2014-15 Average Salary: $47,783

Georgia
(Highest of Surrounding States)

2013-14 Av. Salary: $52,924
Percent Above NC: 10.8%
Est. Cost: $576.9 M

New York
(Highest in US)

2013-14 Av. Salary: $76,409
Percent Above NC: 59.9%
Est. Cost: $ 3.2 B

Assumes no change in Georgia or New York average salaries

* Based on December 2014 survey, updates estimate available late February, 2016
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If you increase pay…
What are the goals of increased pay?

– Recruitment?
– Retention?
– Something else?

How are increases distributed?
– Across-the-board

– To newer educators
– To more experienced educators

– In another manner?
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NC COMMUNITY COLLEGE
FACULTY SALARIES
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Average Faculty Salaries
Source: SREB
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Average Teacher Salary
Source: SREB
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Faculty Pay Rankings within SREB

No estimates or rankings available for FY 2014-15, FY 2015-16
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Legislative Actions 

• Pay freeze
• No additional salary funds provided

FY 2009-10 
to 2013-14

• Funds sufficient for an across-the-board 1.2% 
increase, allowed flexibility in use ($13.6M)FY 2012-13

• $1,000 across-the-board salary increase 
($22.74M)FY 2014-15

• $14.9 M for $750 Bonus
• $10M R in flexible funds (use TBD)FY 2015-16
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Cost Scenarios
Each 1% increase in instructional personnel pay costs 

approximately $7M
NC Faculty Average Salary FY 2013-14: $47,410

Virginia
(Highest of Surrounding States)

2013-14 Av Salary: $60,059
Percent Above NC: 26.7%
Estimated Cost: $186.1 M

Maryland
(Highest of SREB)

2013-14 Av Salary: $61,849
Percent Above NC: 30.5%
Estimated Cost: $212.5 M

Assumes no change in Virginia or Maryland average salaries
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