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Economic Impact

• Total enrollment across the UNC System for Fall 2020 is 242,464.

• The UNC System employs over 48,000 employees.

• In fiscal year 2019, the System as a whole brought in over $1.65 
billion in sponsored research from government, industry, and 
private philanthropy. 
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Enrollment 

• For the third consecutive year, the UNC System has achieved record-
breaking enrollment numbers, according to final census data for the Fall 
2020 semester.

• Eight institutions all have record enrollments 
o (Appalachian State University, Fayetteville State University, 

N.C. A&T State University, UNC-Chapel Hill, UNC Charlotte, 
UNC Pembroke, UNC Wilmington, and Western Carolina University). 

• Four institutions have enrolled their largest new transfer class ever.
o (ECSU, NC State, UNC-Chapel Hill, and UNC Pembroke).

Key Milestones
• ECSU enrollment exceeds 2,000 students for the first time since 2013.
• Appalachian enrollment exceeds 20,000 students for the first time ever.
• UNC Charlotte enrollment exceeds 30,000 students for the first time ever.
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Enrollment
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Historical Tuition Averages

UNC System Average Undergraduate Resident Tuition
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• In the last five years, 24% increase in the number of 
undergraduate or graduate degrees in health sciences.

• The UNC System awarded 30% more degrees in 
STEM in 2018-19, than five years earlier.



We Are Open!
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THE UNC SYSTEM PRESIDENT PETER HANS

• Peter Hans is the seventh president of 
the University of North Carolina System. 

• As a first-generation college graduate, 
he is committed to providing accessible, 
affordable, high-quality educational 
opportunities for all.
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FY 2021-23 Operating Budget Priorities
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Where Are The Capital Requests?
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2021 LEGISLATIVE PROPOSALS
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Institute Efficiencies to Respond to the Impacts of COVID

1. Support additional HR flexibilities
The UNC System needs additional tools to address potential funding pressures to the university.
These flexibilities include:
• Expanded availability of early retirement beyond faculty positions; 
• Additional authorities for temporary salary reductions;
• Flexibility over reduction in force and severance payment using existing resources;
• Permission for state employees to continue using vacation and/or sick leave interchangeably through December 2021; and
• Authority for the University to cover (using non-State dollars) furloughed employees’ contributions to 

state health plan monthly premiums.

2. Amend carryforward authority to allow for additional uses
In S. 212, the legislature increased carryforward authority to five percent, but limited the eligible use to repairs and renovations 
exclusively. We seek the authority to use identified HR and operational efficiencies to minimize the impact to our institutions.

3. Retroactively extend waiver of interest charges on past due accounts (included in S. 704)
In S. 704 signed into law in May 2020, the legislature included a waiver of interest charges on past due student debt that was outstanding 
from March 13, 2020, through September 15, 2020. The impacts of COVID continue to be felt, and the need to financially support 
students through the pandemic remains critical. We seek to remove any obstacle to our students’ successful completion of their 
educational pursuits.



2021 LEGISLATIVE PROPOSALS
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University Efficiencies
1. Consolidate and simplify the UNC Need-based Grant, Education Lottery Scholarship, and Community College Grant into one 
North Carolina Scholarship
The existence of three separate programs, with three different eligibility criteria, makes state-based grant programs more complex 
to navigate and understand for students and families. Consolidating these three programs into a single North Carolina Scholarship 
would create a simpler, more userfriendly state aid system.

2. Exempt finance and auditor officers from most of the NC HR Act
In an effort to be competitive in hiring and retaining finance and auditor officers, we seek legislative support for exempting these 
personnel. Exempting these positions from NC HR Act (EHRA nonfaculty) would allow for better hiring and compensation 
practices. Existing employees will have the ability to opt in to EHRA classification, while new employees will be hired as exempt 
employees. This is consistent with our change to IT employees three years ago.

3. Report consolidation or eliminations
Over the years, the UNC System has been required to submit reports on a number of different  activities within the University. In 
some cases, the usefulness of individual reports isn’t apparent. We need to eliminate or reduce the frequency of those reports 
that are of limited value. While we value transparency, many reports require a significant investment of time at the System Office 
and/or across the 17 constituent institutions, and, in some cases, these reports have outlived their usefulness. We are actively
working with Fiscal Research Division to identify reports which may fall into these categories.



UNC System Initiatives to Enhance Mental Health Resources 

Our universities have worked tirelessly to provide our students with
the mental health services they need during these stressful times.

• • Telebehavioral Health 
o In spring 2020 the UNC System awarded the Emergency Student Health Mini Grants to strengthen 

existing student health resources and/or to implement new initiatives that would enhance or 
strengthen services to students as a result of the COVID-19 pandemic.

• ProtoCall
o A system wide contract to provide 24-hour counseling services for students. Every constituent 

institution has access to licensed mental health support, including after-hours when campus 
counseling centers are closed. 

• Wellness and Campus Recreation 
• Student Health Centers 
• Deans of Students Office 
• Case Management 
• Recovery Programs 
• 2021 Virtual Behavioral Health Convening

13



14



THANK YOU

CONNECT           www.northcarolina.edu uncsystem @UNC_system @UNC_system
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