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UNC System Enrollment Funding
Despite the pandemic, the UNC System had the
highest student enrollment in the System's

history. Funding for enrollment growth will
support high-quality education for new students

across the state, including at the NCSSM

Morganton campus.

NC Promise Program
The NC Promise program has been a tremendous
benefit to students at some of our most rural

institutions, demonstrating North Carolina's

unparalleled commitment to affordability.
Enrollment at ECSU, UNCP, and WCU is expected

to continue to grow.

Building Reserves
The Connect NC bond significantly increased the
number of new appropriated capital projects in

the UNC System. As these buildings begin to
reach completion, there are substantial needs

for maintenance and operation funding.
The UNC System is also requesting $3,985,459 NR in

FY 2O2O-2L for buildings coming online this fiscal year.

202t-23 Base Budget
(Excludes Aid to Private lnstitutions)

NR to R*

tY 2021-23

Total

NR to R*

tY 2021.-23

Total

NR to R*

FY 202L-23

Total

FY 202L-22
$2,962,os6,895

tY 2022-23
$2,962,173,967

529,392,231.
40,176,497
r,334,264 NR

529,392,231
83,998,971

347,4I2 NR

$69,s68,729
5t,994,264 NR

S15,ooo,ooo

5LL3,39t,202
5347,4L2 nn

SL5,ooo,ooo
5 000 000

S20,ooo,ooo

51s,r43,629
20,480,657
t 242 230 run

59s,624,296
St,z4z,zgo NR

S169,0t5,¿88
1,589,642 NR

s15,000,000

its,t43,629
10,904,t22
2,804,782 NR

s26,047,75t
5z,go4,7gz NR

it].o,6t6,479
4,t39,046 NR

Total Requested lncrease 5LL4,755,525 $170,605,130

Total Percent Change 3.87% 5.76%
* Total request includes the conversion of FY 2021. nonrecurring to recurring, as well as new funding for FY 2O2L-23.

Faculty and Staff Salaries
UNC System faculty and staff have been working hard

educating, promoting student success, and producing
groundbreaking research. We have seen the results of
these efforts in our steadily increasing graduation rates

and nationally recognized research on treatment and

prevention of COVI D-19.

UNC System employees have not had a salary

increase in two years and have not received an

increase that was equivalent to that of other state

UNC System requests equity with stote ogencies

ncies in three rs.

Note: AII ¡tems ore recurring unless specified os nonrecurring.



The University of North Carolina System
2021-23 Operating Budget priorities

Rising to the Challenge
since the start of the pandemic, North carolina's public universities have gone to extraordinary lengths to
continue serving students. Through the dedicated work of faculty, staff, and public health officials,
hundreds of thousands of students have maintained progress toward their educational goals, despite
incredibly challenging circumstances.

UNC System institutions operated through the fall semester with a mix of online and in-person learning,
adapting to the conditions and capacities in their local communities. All campuses mainta¡ned vital
services, like housing and counseling, to support students who needed them. This spring, campus leaders
have taken a similarly flexible approach, opening with a mix of online and in-person learning, informed by
the lessons of the past several months. The uNC system is prepared to make quick adjustments as
conditions change, following the latest science, the advice of federal and state authorities, and the
guidance of our own experts in public health.

Closing our public universities and waiting for the pandemic to end was never an option. Students, lives
cannot be put on indefinite hold, and we know from decades of research that interrupting college harms
vulnerable students the most' Across the country, we have seen alarming data about declining enrollment
among low-income, minority, and rural students - people whose prospects may be permanently
dimínished by the loss of educational opportunity.

Bucking the Trend
ln the fall, while enrollments across the rest of the country were suffering steep declines, the number of
students pursuing a degree in our public universities íncreased to an all-time high. Students who began
their college career at a UNC institution last fall returned in record numbers dãspite having their lives
disrupted by a global pandemic. As a result, our latest system-wide fall-to-fall retention rate hit gg
percent, while our four-year graduation rate climbed to 54 percent in spring ZO2O-an increase of I2.5
percentage points since 20L3.

These trends reflect our students' hunger for opportunity and their trust in our universities to deliver,
They reflect steadfast leadership and phenomenal work by faculty and staff in the face of unprecedented
challenges. And they reflect the support of a General Assembly that has maintained its commitment to
college affordability through good budget cycles and bad.

Looking Forward
This has been a season of hard choices for everyone, and we recognize there are more ahead. Due to the
current budget constraints, the University's budget pr¡orities are limited to a few items that we regard as
core to the instructional mission of the University and critical to our continued success,

The following four priorities were approved by the Board of Governors in Novemb er 2ozo:

1" Enrollment Funding - Despite the pandemic, the UNC system had the highest student enrollment
in our history. Funding enrollment growth will support high-quality education for new students
across the state and maintain harcl-won progress toward North Carolina's attainment goals.

2' NC Promise Program - This program has been a tremendous benefit to students at some of our
most rural institutions, sending a vital message to students across the state about the affordability
of higher education. Enrollment at ECSU, UNCP, and WCU is expected to continue growing.
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3. Building Reserves - The Connect NC Bond significantly inøeased the number of new appropriated
capital projects in the UNC System. As these buildings begin to reach completion, we wantto plan

responsibly for maintenance and operation.

4. Faculty and Staff Salaries - UNC System faculty and staff have done extraordinary work in teaching,
promoting student success, and conducting groundbreaking research even in the midst of a hugely
disruptive pandemic. Their effectiveness is demonstrated through our steadily increasing
graduation rates and nationally recognized research on the treatment and prevention of COVID-19.

ln addition to new funding to support these priorities, the U NC System is also requesting that nonrecurring
funds appropriated for FY 2O2O-21for enrollment growth, NC Promise, and building reserves be made
recurri ng.

1. Enrollment Change Funding
Over the course of the FY 2OI9-2I biennium, the UNC System transitioned to funding actual enrollment
in arrears. As part of this transition, funding for new students now lags a year, putting pressure on UNC

institutions to sustain their growth temporarily on tuition receipts alone. ln exchange, the UNC System

has gained accuracy and transparency from using actual enrollment reported at the end of the term.

The UNC System is at the highest level of enrollment in history and is requesting funding to support
enrollment growth realized in2020. The funding amounts shown below are based on the UNC System

enrollment funding formula for the change in enrollment from calendar year 2019 to 2020.

Enrollment Funding Request

* FTE Model progroms include: ECU Medical ond Dentol School, NCCU School
of Low, NC Stote School of Veterinary Medicine, UNC-CH Schools of
Dentistry, Law, Medicine, and Pharmacy, UNCSA, and NCSSM.

ASU

ECU

ECSU

FSU

N.C. A&T
NCCU

NC State
UNCA

UNC-CH

UNCC

UNCG

UNCP

UNCW

UNCSA

WCU

WSSU

NCSSM

5 4,s25,769
1_,623,339

t,g4t,gog
3,540,540
2,977,33r

(L,L13,49t1
2,723,476

(1,903,882)
(947,6841

5,905,904
(3,623,062]'

7,123,639
L3,983,198

910,939
2,626,560

(61.4,4511'

S 976,590
(3,100,080)

841,697
442,599

2,O1g,g5g
r,375,294

(3,113,4691
(1,059,486)
(I,31.4,5521
(1.,124,302\
(L,129,494\
2,041,5t1
1,897,974

235,239
2,707,O49

6tg,g92

5 3,549,179
4,723,4t9
1_,100,2t1_

3,097,941_

857,472
(2,488,775ì'

5,936,995
(844,3961

366,868
7,030,206

(2,493,5681

5,092,129
12,085,324

675,700
(80,489)

(1,,234,443)
(8,069)

¡l¡fEu
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This request represents a 0.8% increase in total credit hours, While the overall system enrollment
increased, there was a decline in nonresident enrollment, leading to a reduction in tuition rece¡pts at
several universities.

ln addition to the S37,255,593 requested for enrollment funding for Fy 2021.-22,the UNC System requests
that the 529,392,231appropriated in s. L. 2020-67 be made availa ble on a recurring basis in Fy 2021,-22,
and that S+o m¡ll¡on be appropriated to a reserve for enrollment funding for Fy z)2z-23. Requested
reserve funding is based on funding calculated in the modelfor a three-year average of growth in credit-
hour enrollment.

En rol I me nt for Com p reh ensive Tra n sition p rog ro m s
Section 3.5 of Session Law 2020-97 directed that the Board of Governors allocate funding to students
enrolled in Comprehensive Transition Programs on the same basis as full-time students enrolled in a
curriculum program for up to 1O0 resident students. There were 46 resident students enrolled in these
programs at three universities in the fall of 2020.

Funding to support these students in accordance with this special provision is as follows:

Comprehensive Transition program Enrollment

Funding for the North Corolíno School of Science ønd Mathematics Morganton Campus
Session Law 2020-3L provided the first year of operational funding for the new Morganton campus and
also provided intent language to continue to fully fund the operations over the course of the next three
years. These funds will support faculty, staff, materials, and supplies necessary to support expanded high
school enrollment at the new location.

NCSSM Morganton Operational Funding lor 2OZL-23

ln addition to the funding needed for the 2o2t-23 biennium, there is also an additional $1,63g,794
recurring needed in FY 2023-24 for personnel and purchased services as well as 533,336 nonrecurring for
technology expenses.

ASU

UNCG

WCU

S 51,i.20

433,390

48,906

S 23,331

176,gg0
20,351-

5 27,799
256,500

28,455
siEfEII

Personnel

Purchased Services

PP&E and Supplies
Technology

Textbooks

Other Start-up Costs

Si.,go2,660
550,000

255,500

L,275,000

59,264

$ 54,225,134
1-,950,000

255,500

57,4L2
200,000

90,000

s

ibtEil ggiFm

ffi ffi

Page 3 of 6



2. NC Promise
The NC Promise Program has generated significant enrollment increases at three institutions. UNCP and

WCU have enrolled their largest classes ever under this program and ECSU has reversed a decreasing

enrollment trend. Even given the challenges of the COVID-L9 pandemic, fall2O2O full-time equivalent
(FTE) enrollment increased significantly at ECSU and remained steady at UNCP and WCU. The UNC System

expects that as the impacts from COVID wane, that enrollment growth at these institutions will continue
to remain strong.

Session Law 2020-43 appropriated S15 million in nonrecurring funds for FY 2020-21,, with the intent to
appropriate SZO m¡ll¡on in recurring funds in FY 2O2L-22, and up to a total appropriation for the program

of 581.4 million over the next two bienniums. Due to the impact of the pandemic, the UNC System is

instead requestingSts m¡ll¡on in recurringfunds in FY 202L-22 and an additional SS m¡lllon in recurring
funds in FY 202I-23. At this time, the System is still expecting that the NC Promise program will still need

up to the full 53L,4 million over the course of the next several years.

3. Building Reserves
The revised definition of the Continuation Budget provided for additional changes including the
requirement that operating building reserves be considered as part of an agency's expansion request. As

a result of the NC Connect Bond, the UNC System has a significant number of projects that will be

completed in the current fiscal year and over the 2O2I-23 biennium.

lncluded in the request is nonrecurring funding for four projects that will be completed in FY 2020-21-Thal

did not receive funding in Session Law 2020-76, along with a request for recurring funding for these
projects as well as the eleven projects that were appropriated nonrecurring funding in the bill. ln addition,
six buildings are scheduled to be completed in FY 2O2I-22 and two are scheduled to be completed in FY

2022-23.

Building Reserves for Unfunded Buildings Opening in FY 2021

*NC Connect Bond Project

$ 109,i.29

1",758,799

42,901
2,074,630

S 372,406
2,330,r21

r37,340
3,399,366

S 372,406
2,330,tzt

137,340

3,398,366

ECSU

UNCC

UNCSA

WCU

Moore Hall*
Sciences Building*
Performance Place Renovationx

STEM Building*

lr¡fÏfilttftr¡t EUEE!

rcnafi

ffi ffi ffi

Page 4 of 6



Building Reserves for Buildings opened inFy 2o2L(funded in s.L. 2020-761

*NC Connect Bond project

Building Reserves for Buildings scheduled to open in 2o2L-23

*NC Connect Bond project

4. Faculty and Staff Salaries
The UNC system's most important assets are the talented faculty and staff that educate and support our
students, researchers that produce scientific breakthroughs and attract significant federal and private
funding to the state, and public servants that leverage the expertise and resources of the universities topositively impact communities in North carolina. As such, faculty and staff salaries remain a top priority.

To remain competitive in the global race for talent, as well as to remain on par with what similarly
classified sHRA employees receive at other state agencies, we need sufficient resources. uNC system
employees have not received a salary increase in two years and have not received an increase equivalent
to that of other state agencies in three years. However, the uNC system does recognize that the state is
facing budget constraints and therefore is requesting that if any salary increases are granted to state
agencies or education agencies, that the UNC System employees be treated equitably.

NC State

NC State

UNCA

UNCA

UNCG

UNCG

UNCP

UNCW

UNCSA

WSSU

WSSU

Utility lnfrastructure *

Fitts-Woolard Hallt
Carmichael Hall Renovation*
Owen Hall Renovation*
Nursing & lnstructional Building*
South Chiller Plant*
West Hall Renovations
Allied Health (Veteran,s Hall)*
Old Library Renovation*
Science and General Office Buildingx
1602 Lowery Street Renovations

S sgs,ots
4,1_14,25!

r24,790
174,g4g

981,6g3

156,250

230,249
2,204,997

376,229
947,223
79,253

S sas,ots
4,11.4,257

299,494
349,697

981,6g3

707,223

306,995

2,259,'J.gI

376,229
947,223
158,501

thr{ftÍftt¡ E![rü!
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l¡cu
FSU

NC A&T

NC State

UNCP

NCSSM

NCCU

UNC-CH

llife Sciences & Biotech.*
Lyons Science Renovation
Engineering Building*
Plant Sciences Building*
Business Schoolx
NCSSM Morgantonx
Business School*

Vedical Education Buildin

¡1.

øi.ò

S 3,28g,919

405,320

2,115,963
1,,906,027

1,240,443
977,567

S ssg,ggz
34,92I

443,907

656,229
282,432
833,407

S 3,2gg,g1g

405,320
2,LLs,963
4,334,469
1,240,443
3,210,669
1.,227,r74

2,479,097
355,962

886,369

s
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Salary Increases Appropriated to the UNC System Compared to Other State Agencies

1 SHRA employees received o 51,000 increose and 55 million was approprioted to be shared omong
EHRA emptoyees. This equates to o weighted overage increose of SSO¿ per employee.

2 
SZO mittion wos oppropriated to be shared qmong att UNC employees. This equates to o weighted
averoge increose of 0.6% increase to solary ond qssocioted benefits.

FY14: $0
FYL5: Avg. of 55641

FY16: S750
FYIT:3%

FYL8: S1,000
FYL9: Avg. of 0.6%2

o%

FY14: S0
FYL5: S1,000

FYL6: S750
FYLT:3%

FYL8: S1,000
FYL9:2%

tY20:2.5%
FY2I:2.5%
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NFÆ THE UNIVERSITYOF
NORTH CAROLINA SYSTEM

2O2L tEG ISTATIVE PROPOSALS

SUMMARY OF PRIORITY PROPOSALS

lnstitute Efficiencies to Respond to the lmpacts of COVID
1.. Support additional HR flexibilities

The UNC System needs additionaltools to address potential funding pressures to the university
These flexibilities include:

o Expanded availability of early retirement beyond faculty positions;
¡ Additional authority for furloughs;
o Flexibility over reduction in force and severance payment using existing resources;
¡ Permission for state employees to continue using vacation and/or sick leave

interchangeably through December 202t; and
e Authority for the University to cover (using non-State dollars) furloughed employees'

contributions to state health plan monthly premiums.

2, Amend carryforward authority to allow for additional uses

lnS.2t2, the legislature increased carryforward authority to five percent, but limited the eligible
use to repairs and renovations exclusively. We seek the authority to use identified HR and

operational efficiencies to minimize the impact to our institutions.

3. Retroactively extend waiver of interest charges on past due accounts (included in S.704)

ln S. 704 signed into law in May 2020, the legislature included a waiver of interest charges on past

due student debt that was outstanding from March 13,2020, through September L5, 2020. The

impacts of COVID continue to be felt, and the need to financially support students through the
pandemic remains critical. We seek to remove any obstacle to our students' successful completion
of their educational pursuits.

2021 TEGISTAT¡VE PROPOSATS Page L of 2
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THE UNIVERSITYOF
NORTH CAROLINA SYSTEM

2O2L tEG ISTATIVE PROPOSALS

U niversity Efficiencies

Consolidate and simplify the UNC Need-based Grant, Education Lottery Scholarship, and
Community College Grant into one North Carolina Scholarship
The existence of three separate programs, with three different eligibility criteria, makes state-based
grant programs more complex to navigate and understand for students and families. Consolidating
these three programs into a single North Carolina Scholarship would create a simpler, more user-
friendly state aid system.

Exempt finance and auditor officers from most of the NC HR Act
ln an effort to be competitive in hiring and retain¡ng finance and auditor officers, we seek legislative
support for exempting these personnel. Exempting these positions from NC HR Act (EHRA non-
faculty) would allow for better hiring and compensation practices. Existing employees will have the
ability to opt in to EHRA classification, while new employees will be hired as exempt employees. This
is consistent with our change to lT employees three years ago.

Report consolidation or eliminations
Over the years, the UNC System has been required to submit reports on a number of different
activities within the University. ln some cases, the usefulness of individual reports isn't apparent.
We need to eliminate or reduce the frequency of those reports that are of limited value, While we
value transparency, many reports require a significant investment of time at the System Office and/
or across the L7 constituent institutions, and, in some cases, these reports have outlived their
usefulness, We are actively working with Fiscal Research Division to identify reports which may fall
into these categories,

2021 TEGISTATIVE PROPOSATS Page 2 of 2
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2021 Legislative Proposal - Amend NCGS 116-14(b3)

Support Additional HR Flexibilities

Efficiency

Support Additional H R Flexibilities

G.S. 1L6-14(b3)

COVID-19 has had significant financial impacts on the state. As we look toward a tight state

budget in FY22, the UNC System needs additional tools to address potential funding
pressures on the System and its employees.

These flexibilities include:
. Expanding the availability of voluntary early retirement beyond faculty positions,
. Additional authority for furloughs and temporary salary reductions,
. Flexibility over reduction in force and severance payments using existing resources,
. Allowing state employees to continue to use vacation and/or sick leave interchangeably

through December 2O2t; and
. Authority for the University to cover (using non-State dollars) furloughed employees'

contributions to state health plan monthly premiums.

These flexibilities are urgent needs that can minimize harm caused by the deleterious effects
of COVID-19 on the University, its mission of public service, and its ability to care for
employees.

See draft language
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2021 Legislative Proposal - Amend NCGS tl6-30.3

Expand Eligible Uses for Carryforward

Efficiency

Allow 5% carryforward to be used for purposes other than Repairs & Renovations

NC GS 1L6-30.3

s.2I2 provided an expansion of carryforward to 5%for UNC System institutions. The bill also
limited eligible uses, so institutions may only use these funds for Repairs & Renovations.
Additionally, the legislation would send the savings above 2.5%ro the BOG to potentially
reallocate amongst the institutions.

The UNC System institutions should be incentivized to find savings in the current fiscal year
Due to the uncertain future of federal relief for states, state agencies should prepare for a
state budget that includes reductions. By incentivizing the institutions to find savings in the
current year, the institution leaders can minimize the impacts of the cuts that are likely to
come in FY22.

"S 116-30.3. Reversions.

(a) of the General Fund current operations appropriations credit balance remaining at the
end of each fiscal year in each of the budget codes listed in this subsection, any
amount of the General Fund appropriation for that budget code for that fiscal year (i)
may be carried forward to the next fiscal year in that budget code, (ii) is appropriated
in that budget code, and (iii) may be used for any of the purposes pü+p€seset out in
subsection (f) of this section. However, the amount carried forward in each budget
code under this subsection shall not exceed five
percent (5.0%) of the General Fund appropriation in that budget code. The Director of
the Budget, under the authority set forth in G.S. 1,43C-6-2, shall establish the General
Fund current operations credit balance remaining in each budget code, The budget
codes that may carry forward a General Fund current operations appropriations credit
balance remaining at the end of each fiscalyear pursuant to this section are the budget
codes for each of the following:(1) Each special responsibility constituent institution.
(2) The Area Health Education Centers of the University of North Carolina at Chapel
Hill, and (3) University of North Carolina System Office Budget Code j.6010.

ene half pereent (2,59á) shall be

remaining

(f) Funds carried forward pursuant to subsection (a) of this section may sha.llbe used for one-
time exþenditures, provided, however, that the expenditures p+eþe++tln+++e.el€+b]e+e¡

xpenditures autherized by this subseetien shall not
impose additional financial obligations on the State and shall not be used to support
positions."
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2021 Legislative Proposal - Amend NCGS 147-86.23

ReÜoactively Extend Waiver of Interest Charges

on Past Due Accounts

Efficiency

Retroactively Extend Waiver of lnterest Charges on Past Due Accounts (included in S. 704)

NC GS 147-86.23

ln S. 704 signed into law in May 2020, the legislature included a waiver of interest charges

on past due student debt that was outstanding from March 13,2020, through September
15,2020. The impacts of COVID continue to be felt, and the need to financially support
students through the pandemic remains critical. We seek to remove any obstacle to our
students' successful completion of their educational pursuits.

5.704, Section 5.27 waived interest charges on UNC System student debt that was

outstanding between March !3,2020, and September 15,2020.

This temporary waiver has not been extended as of Sept. 30, 2020

Amend G.S. 147-86.23 to allow universities flexibility in the rates charged for interest and
penalties on past-due student accounts, e,g., to be in the same spirit of G.S. 24-tt(dt\: "A

lender may charge a party to a loan or extension of credit governed by this section a late
payment charge not to exceed five dollars (55.00) on accounts having an outstanding balance
of less than one hundred dollars (S100.00) and ten dollars ($10.00) on accounts having an

outstanding balance of one hundred dollars (5100.00) or more, for any payment past due for
30 days or more; provided, in no case shallthe late charge exceed the outstanding principal

balance. lf a late payment charge has been once imposed with respect to a late payment, no

late charge shall be imposed with respect to any future payment which would have been

timely and sufficient but for the previous default." Though G.S. 24-11-(d1) relates to penalties,

not interest, the assessment of penalties is related to the assessment of interest, and the spirit
behind G.S. 24-11(d1)can be applied to the latter as well. The imposed assessment of both
penalties and interest on past due accounts at relatively high rates, via various State laws and
policies, is prohibitive when attempting to consider certain student success and socioeconomic
mobility programs that would ultimately benefit the State and its citizens.
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2021 Legislative Proposal

Consolidate and simplify into
one North Carolina Scholarship

Need-based aid

Consolidate and simplify the UNC Need-based Grant, Education Lottery Scholarship, and
Community College Grant into one North Carolina Scholarship

G.S. 115D-40.L Financial Assistance for Community College
Students Article 354 of Chapter 115C of the General Statutes
S.L 2000-67 Section i.0,i.
Lottery Schola rship provisions

There are currently three different need-based aid programs that serve public college and
university students in North Carolina: the UNC Need-based Grant, Education Lottery
Scholarship, and the Community College Grant. The NC Student Aid Study Group, a joint
effort by the UNC and North Carolina Community College Systems, recommends that the
state consider consolidating the three programs into one scholarship program.

The existence of three separate programs, with three different eligibility criteria, makes state-
based grant programs more complex to navigate and understand for students and families.
Consolidating these three programs into a single North Carolina Scholarship would create a
simpler, more user-friendly state aid system.
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.{re THE UNIVERSITY OF
NORTH CAROLINA SYSTEM

2021 Legislative Proposal - Amend NCGS 126-5(c1)
Exempt Finance/Auditor Officers from NG HR Act

University Human Resources Policy

Exempt Finance/Auditor Officers from NC HR Act

G.S. 126-s(c1X8)

Many financial, business officer, and auditor professional positions at the university remain

subject to the NC Human Resources Act. To address this, the university is seeking legislative

support to exempt financial/business and auditor positions from the NC Human Resources

Act to allow for better hiring and compensation practices.

The university has challenges in attracting and retaining appropriately-leveled financial

officers and auditors under existing requirements for positions subject to the NC Human

Resources Act.

See draft language
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NIFT THE UNIVERSITYOF
NORTH CAROLINA SYSTEM 2021 Legislative proposal

Eliminate Reporting Requirements

Efficiency

Report Elimination (or UNC requirement to participate

S.G 5866- h Sectio 3n 6 bt, sof L L207( 57 s7 oecti 26.n 5 b 1. S.of 2L. t20)( 142 Sect no
26.4 of L.s. 2(b 01 2 14 S. L. 2 1,002, G .S !t 06-3 7-424, s 20L. 10- .SG 43-1 1148, 3 t.3

rency, we request the elimination of the following reports below as they
amount of time, effort, and (human) resources.

North carolina General Assembly Fiscal Research Division staff requested or approved the
elimination of the following reports:

L Report on Debt or Contracts for Golf Courses and
Transient Accommodations Facilities _ G.S. 66_5g(h)

2 Status of Capital projects - euarterly Report _ Section 36.7(b) of S.L. 2OI7_573 Status of capital Projects - Biannual Reporr - section 26.5(bx1) of s.L.2072-1_424 Progress Report on Fire sprínklers - section 26.4(b') of s.L. 2012-1425 Joint Conference Committee Report on the continuation, Expansion and Capital
Budgets - Report on president's strategic lnitiative Reserve - s.L.2oor_4246 Report on UNC Enrollment Growth _ G,S. j.16_30.7

UNC system Division of Finance and Administration requested the elimination of the following
reports:

7 Bond Default Report - S.L. 2010-j"48
8 Report to the Secretary of Administration for any construction manager at risk, design-

builder, or public-private partnership contracts awarded - G.s. i.43-133,L., section (a)

With regard to effic
involve a significant

eseTh re W h ich aveh nbeepo rts, nma atedd sta tetu o ub dby rovlsto re treuget p t'ì, aq great
d ale tiof em nda rteffo coto m lete eWp u tes hat treq these re rtso eb lie m ednatp to
m rove cteffi en tfp t rehecy rts nca bnot eepo nmt ated reWC u test tha ethq

re rti ur mre epo ng nts stbe mreq elif¡ ord ebp u red less eu ntreq freq ly

iminate statutes to exclude the requirement for the uNC system to complete the
llowing reports:

L Report on Debt or Contracts for Golf Courses and
Transient Accommodations Facilities _ G.S. 66_5g(h)

2 Status of Capital projects - euarterly Report _ Section 36.7(b) of 5.L.2017_573 status of capital projects - Biannual Report - section 26.5(bX1) of S.L.2or2_1,424 Progress Report on Fire sprinkrers - section 26.4(b')of s,L. 2ot2-L4z5 Joint Conference Committee Report on the Continuation, Expansion and Capital
Budgets - Report on president's strategic lnitiatíve Reserve - s.L.2oot_4246 Report on UNC Enrollment Growth - G.S, 116_30.7

7 Bond Default Report - S.L. 2010-149
8 Report to the secretary of Administration for any construction manager at risk, design-

builder, or public-prlvate partnership contracts awarded - G.s. 143-j.33.1., section (a)
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2021 Legislative Proposal - Amend/Repeal

NCGS 143C-9-4, SL 2014-100

Eliminate Reporting Requirements

lnstitutional Request - Affordability and Efficiency

Report Elimination (or UNC requirement to participate)

G.S. 143-C-9-4

With regard to institutional efficiency, we request the elimination of the following reports as

they involve a significant amount of time, effort and (human) resources:

N.C. State Government Fee Report:

. This report requires collaboration between multiple departments within the Division of
Business Affairs and is extremely time consuming for the individuals involved, which

would assist our institutions. The report involves a great deal of detail (by agency,

budget code, fund code, and revenue account code) and includes fees which reside in

both the General Fund and in lnstitutionalTrust Funds. The final 2017-t8 statewide

report was 589 total pages long. The UNC System portion was 256 pages.

. University Tuition and Fee data is already approved by the Board of Governors and

reported via the NC Higher Education Database (NCHED). Likewise, revenue data is

already available through NCAS.

. More relevant information regarding the University's financial position and operating

results can be obtained from the annual audited financial statements.

These reports, which have been mandated by statute or budget provision, require a great

deal of time and effort to complete. We request that these reports be eliminated to
improve institutional efficiency. lf the reports cannot be eliminated, we request that the

reporting requirements be simplified or be required less frequently.

Eliminate or revise statutes to exclude the requirement for the UNC System to complete the

following reports:

. Statewide Report on Government Fees - 5 143C-9-4. Biennial fee report
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2021 legislative Proposal - Amend G.S. 116_239.11

Lab Schools relieved of monthty financial
reporting to Dpl

Efficiency

boLa tora s hooc MorY hnt F¡ anctn aly theto DReporti ertm ofntng tcPubl nepa rust nctio
G.S. 116-239.L1_

ly,

scbLa hoo rels acetve an lotme ofnt sta te ndsfu from the rtment Pof UDepa b tc nstruct on
PD sedba no eth raave da mem rshbege ly D of hetp (A bla oolschM) dAd to¡t na bla

sschool iverece efed ra as a tass hgrants ro fromp DPI Theugh herot source of nfu d tsng
loca fundi thfrom Long ca uEd ocati Aun th EAL whin thech blarity cs hoo udst ent

Dideres s. PI res het bla schrequt o lso fitto e th reree o mrts nto hp month nfily nca taly areport,
a npayro d na accoureport n ts reble rt.paya po

ity,
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The nu rve rsit andres PD a onre d iffe ntre fina cran reporti latforms eTh unrpng vers eit¡ us asertcha fo naccou rhts ta tits ed to Nthe rto h Ca liro an ofOffice teSta leControl f N accocAs u n ts
DPI resut ab sschool ndareq eoth LEAsr to no a etadreport le bdvery et ecod asts.budg DP
on rve s bly o

b oolssch two busi daness afte month-e tond tys ra smn tit he t reeh re ports,
ewh the U n VC rsreas/ haveties nte tnebus ss afte mo nt nh-e toddays t No CAS. tat kesreport

a ntifica ma uo ofntsign mti ofe a sta aff ucco nnta a nt, associ te tce ch ncea aor and ITn
tnebus ass n a to swacros k thlyst e dat from Ba nern to the PD fo ma VA dti atet, th dae ata nd

eth tran irnsm t sehe nco dby busi daness n alre thv e nsacttra on as withre thln state rcaist
o oflation trap pu ns ctioa ns that rea s ct ato du it het office theof oNby hrt roCa nli Sta teAudit or

Amend G.S. 116-239. j.1to add a section (h):
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.qre THE UNIVERSITV OF
NORTH CAROLINA SYSTEM

2021 legislative Proposal - Amend NCGS

Report Elimination

Efficiency

Research Collaborations on Military Behavioral Health Report - sunset/eliminate

s.L. 2011-185, SECTTON 10.(d)

Pursuant to S.L. 2011-185, SECTION 10.(d) On July 1, 2OI2, and annually thereafter, the

General Administration of The University of North Carolina shall report its findings to the Joint

Legislative Health Care Oversight Committee (now defunct) and to the House of

Representatives and Senate Appropriations Subcommittees on Health and Human Services.

The current oversight handlíng health matters is the Joint Legislative Oversight Committee on

Health and Human Services,

Amend S.L. 2011-185, to eliminate reporting requirements in SECTION 1"0.(d).
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NFE ÏHE UNIVERSITYOF
NORTI{ CAROLINA SYSTEM

2021 Legislative Proposal - Amend NCGS
Report Elimination and date change

Efficiency

AHEC Reports: 1)eliminate/sunset, the primary care prans (due spring
2) change the annual fall primary Care Report due date

every two years)
to April

S.L. 1995-507, sec 23A.5(a), (b), and (b1), S 143_613 and S.L. ZO1.Z_1,42,scc.9.5, S.L.
L995-507, sec. 234.5(d), S 143-6j.3

ln 1995, the legislature required the BoG and the uNC system to report every other year on
and plans for Primary Care programs in NC. AHEC has compiled these reports for all of the
programs across the state and these reports are of limited value. We seek to eliminate the
"Primary Care plan" report.

The "Primary care Report" is a national model, but the national data necessary to
complete the report comes out in october making it hard to complete the report for the fall
due date to BoG. we seek to the change the next report due date to April 1-s, zoz2.
(a report was submitted in November 2020).

(i
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n OW nofte n ot laavat Uble ¡lnt etsom m e on ctober Th delae da thta eyed few hars spast yea
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NIFT THE UNIVERSITYOF
NORTH CAROLINA SYSTEM

2021 Legislative Proposal - Amend NCGS

Report Elimination and date change

health eare in-Nerth €arelina'

(b) The Board of Governors of The University of North Carolina shall set goals for the

Schools of Medicine at the University of North Carolina at Chapel Hill and the School of

Medicine at East Carolina University for increasing the percentage of graduates who

enter residencies and careers in primary care, A minimum goal should be at least sixty

percent (60%) of graduates entering primary care disciplines. Each school shall submit

a plan with strategies to reach these goals of increasing the number of graduates

enteringprimarycaredisciplinestotheBoardbyApril1-5,1996@

the Jeint tegislati.ve Edueatien eversight €ernmittee by May 15; 4996¡ and every twe
years thereafter en the status ef these efferts te strengthen primary health eare in

N€'rE+h-€a+€+inåî

Primary care shall include the disciplines of family medicine, general pediatric medicine,

general internal medicine, internal medicine/pediatrics, and obstetrics/gynecology.

(b1) The Board of Governors of The University of North Carolina shall set goals for State

operated health professional schools that offer training programs for licensure or

certification of physician assistants, nurse practitioners, and nurse midwives for increasing

the percentage of the graduates of those programs who enter clinical programs and

careers in primary care. Each State-operated health professional school shall submit a plan

with strategies for increasing the percentage to the Board by April 15, 1996pcd+halt

twe years thereafter en the status ef these efferts te strengthen primary health eare in

ÈJigfth-€aiE€{.in€î

(c) The Board of Governors of The University of North Carolina shall further initiate
whatever changes are necessary on admissions, advising, curriculum, and other policies for

State operated medical schools and State-operated health professional schools to ensure

that larger proportions of students seek residencies and clinical traíning in primary care

disciplines. The Board shall work with the Area Health Education Centers and other entities,

adopting whatever policies it considers necessary to ensure that residency and clinical

training programs have sufficient residency and clinical positions for graduates in these

primary care specialties. As used in this subsection, health professional schools are those

schools or institutions that offertraining for licensure or certification of physician

assistants, nurse practitioners, and nurse midwives.

(d)The progress of the private and State-operated medical schools and State-operated

health professional schools towards increasing the number and proportion of graduates

entering primary care shall be monitored annually by the Board of Governors of The

University of North Carolina. Monitoring data shall include (i) the entry of State-supported
graduates into primary care residencies and clinical training programs, and (ii) the specialty

practices by a physician and each midlevel provider who were State-supported graduates

as of a date five years after graduation. The Board of Governors shall certify data on

graduates, their residencies and clinical training programs, and subsequent careers by

Nevember 15 April 15 of each calendar year, beginning in November of 2O12,to the Fiscal

Research Division of the Legislative Services Office and to the Joint Legislative Education

Oversight Committee
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2021 Legislative Proposal

P12 Reporting Changes

Efficiency

1. Eliminate Three Reporting Requirements
a' G.s. 1-16-74.21,(c) - suppry & Demand of school Administrators
b. G.S 1i.6-41.32 - Future Teachers of North Carolina
c. section 9.7(c) of s.L. 2009-107, as amended by section 9.3(c) of s.L. 2oro_3L

-UNC-NCCCS 2+2 E-Learning tnitiative
2. G's, 116-11 (12d) - Revise Annuar Report on Teacher Education

G.s.1't6-74.21(c), G.s 1"'J.6-41,.32, section 9.7(c) of s,L. 2oo8-107, as amended by section
9.3(c)of S.1.2010-31, c,S. 116-j.j" (12d)

we currently have many report requirements on pL2, many are redundant and can be
combined into one report.

r to streamline reporting for P!2, we seek to eliminate three reports and revise the
Report on Teacher Education, so that it would include the following information:o overview of the UNC system office's Role in Educator preparation

UNC System P12 Division
BoG subcommittee Recommendations for Teacher & school Leader euality
Educator Preparation Advisory Group
Resolution on Teacher preparation
Overview of UNC System Educator preparation programs

Teachers:

o Enrollment & productivity

o Teacher Supply & Demand
o IHE Recruitment Funds/plans/Activities
o Future Teachers of North Carolina

School Leaders

o School Leader Supply & Demand (Superintendents, principals, and Assistant
Principa ls)

o Overview of principal preparation programs
o MSA Programs

Other lnitiatives:
o GEAR UP (P-16 Student Access & Success)
o Dígital Learning lnitiative
o Strategic Research

a

a

a

ln orde
Annual

o

o
o

o

o

1 Eliminate Three Reporting Requirements
a. c.s. 1,1'6-74.21.(cl - supply & Demand of school Administrators
b. G.S 116-41.32 - Future Teachers of North Carolina
c. Section 9.7(c) of S.L. 2008-107, as amended by Section 9.3(c) of S.L. 2OtO-31-

UNC-NCCCS 2+2 E-Learning lnitiative
2. Revise Annual Report on Teacher Education

Proposed Requirements; G.s. i.i.6-i.J- (J.2d)The Board of Governors shall provide a
comprehensive annuol report on tæ*s educator educotion efforts ot The University of North
corolina. The report shall inctude information obout teaás educotor educotion and
recruitment, initiatires to improve educotor quulitv, student success meosures, stroteeic
research. qnd reloted efforts. 

"rh",Wiensl delelepment pregrams fer teaehers and sel^ee, administrqters.
The tæúeç educator education report shall be due on Aprit#Soctober J.5 of eøch yeor to the
Joint Legislotive Educotion oversight Committee ond shatt prov¡de o cow oÍ the report to the
Stote Boord of Educotion.
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