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PRXSACE

{Ihe Legislative Research Cornmissionr authorized by Article 68

of Chapter 120 of the General Statutes, is a general-purpose study

group. The Conmission is co-chaired by the Speaker of the House and

the President Pro tempore of the Senate and. has five additional mem-

bers appointed from eacb. house of the General Assembly. Among the

Comnissionrs duties is that of making or causing to be mader upon the

direetion of the General Assembly, I'such stud.ies of and investigations

into governmental agencies and instituti-ons and matters of public policy

as will aid the General Assembly in perforning its d.uties in the most

efficient and effective manner" (G.S. 12O-Vo.17(6)).

At the direction of the 1977 General Assembly (Second Sessj-on,

1978), the Legislative Research Cornmission has untertaken stuclies of

various matters. The Co-Chairnen of the T-regislative Research Comrnigsltt,

under the authority of General Statutes 12O-tO.1O(b) and (c), have ap-

pointed. committees to conduct the studies, the committees consisting

of members of the General Assembly and of the public. Each member of

the legislative Research Commission i.s responsible for coordinating

the activities of two or more committees and senring as l-iaison be-

tween those comrnittees and the Commission. Each comrnittee is co-

chaired by one member of the Senate and one member of the House of

Representatives.

The study of State Temporary r}mployees Retirement was directed.

by House 3i11 1671 (ratified Chapter 1294) of tha 1977 General Assembly

(Second Session, 1979). [he Resolution, in d.irecting the legis]-ative
Research Commi.ssion to study retirement benefits for State temporary



employees, directed that the Committee investigate the need for sue,h

benefits and to include in the study pernanent employees previously

classified as temporary.

A uembership list of the legislative Research Commissionr a

menbership list of the Conmittee on State Temporary fuployees Retire-

ment, and a copy of House Bill 1671 nay be found in Appendix A.
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COMMITIEE PROCXEDINGS

fhe Committee on femporary trnployees Retirement devoted two

meetings to the study of retirement coverage for State temporary

enployees. [hese meetings stretched over a two monthst perj-od in

the interim peri-od between the Second Session 1978 of the 1977 General

Assembly and. the 1g?9 General- Assembly. A list of the witnesses who

appeared. before the Connittee is attached as Appendi-x B.

The Cc mittee began its study of temporary employees on

November 10, 1978 at an organizational meeting at which time the

Co-Chaj-rman, Representative Edd Nye, outli-ned for the Committee the

problenrs with State temporary employees which led to the creation of

the Study Committee. Representative Nye stated that it had come to

the attention of several legislators that there were State temporary

employees who had been temporary for an extended. period of time

beyond the 12 month limit set by the Office of State Personnel. See

Appendix C. Representative Nye also informed the Comnl1tr"" that the

General Assembly had prevj-ously corrected a problem in the Highway De-

partment in 1979 by appropriating an amount of money to be used. to pay

the employerrs share of the retirement cost for employees who were in-
advertently classified as temporarT and should. have been pennanent

smFloyees. Representative Nye said that there were other State depart-

ments which had the snme situation and were interested in this study.

lhe Committee d.iscussed various tlryes of temporary employees

throughout State Government. Representative liston B. Ramsey noted

that enployees of the General Assenbly were considered temporary

employees and were not given arry fringe benefits. Representative Ramsey



said he felt that all employees of the state should. be treated

equa1ly. Representative Nye infor"med the Conmittee that there were

some employees in the Forestry Division of the Department of Natural

Resources and Conmunity Development who had been in tenporary jobs

for as much as ]O Years.

Mr. Harold Webb, Director of State Personnel, and. Mr. G.C. Davis

of his office, spoke to the Commi11"" concerning State PersonrrelIs

regulations dealing with temporary enployees. (See Appendix C).

Mr. Webb infomed the Conmittee that his office does not have sufficient

records from the various State departments to give the Conmittee a

definitive nr,mber of temporary employees. Man;r State d"epartments hire

temporary employees on their own and do not go through the Office of

State Personnel or report the hiring of such employees. At the con-

clusion of Mr. Webbrs and I{r. Davi-s' comments r it was suggested that

a sullrey be made of all State departments to deternine the

nq.mber of temporary employees. See Append.ix D for a copy of the survey.

Mr. Edwin Barneso Director of the Teachersr and State hployeest

Retirement System, inforned the Comrnittee that und'er G.S. 1Vr-1(1O)

membership in the Retirement System is linited to those employees of

the State of North Carolina who are full-time employees and specifi-

cally exclud,es in that same sub-section "any part-tine or temporary

employee". I'[r. Barnes also discussed several non-State funded. em-

ployees who by statute are members of the Retirement System, specifi-

ca1Iy employees of the State Art Society, Inc., the North Carolina

Syophony Society, Inc., and. the State Enployees' Credit Union.

Mr. Barnes e:qpressed. concern about the problems of record keeping in
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a system where there'would be a large number of withdrawals and re-

admissions of temporary employees due to the nature and. duration of

their employment.

Ms. Spaulding, Plrsonnel Director for the D"epptqert 9f Natural

Resources and Conmr.rnity Development, was called upon by the Connittee

to e:q>lain the status of temporary employees in h.er department.

Ms. Spaulding infornoed the Comnittee that vrhen she became Personnel

Director she cond.ucted a survey to d.etermj-ne the names, tenure, 10-

cation and position of all temporary employees. She identified.21
positions in which a temporary employee had worked full time into
pennanent positions.

The Connittee end.ed its first meeting by discussing the various

method.s of crediting serrrice as a temporary employee in other statesrs

retirement systems. Approximately 29 states presently give credit
to tenporary or part-time employees towards retirement on a basis of

hourly or monthly credit.
The Committee began its second meetlng on November JO, 1978,

with a discussion of the sunrey mad.e of temporary employees in State

Government. The inforaation from the various State agencies and. de-

partments was not forthcoming and the Staff had received. replies to
the survey from less than one-half of State Government agencies and

departnents as of the date of the meeting. The limited response to the

sunrey ind.icated that there wsre approximately 1,OOO temporary employees

working full tine in the respond.ing departments.

There was much discussion anong Comnittee members concerni-ng

the short tine avaiLable to the Cornmittee before the beginning of the
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1979 sessj-on of the General Assenbly for further investigation into
the status of temporarTr employees i-n the departments that had not

responded to the Committeets surrT/ey. The Committee e:cpressed concern

about the apparent lack of info::nration from the various departments

and agencies of State Government concerning the emplo;ment of temporary

personnel.

Due to the period of time Left to the Comrnittee for their
study and the lack of i-nfor"mati-on forthcoming from State agenci-es, the

Committee decided to recommend the establishment of a rrpilott' progra.

for employees of the General AssembLy and to recommend to the General

Assenbly that the study of retirement benefits for temporarTr employees

be extended. and that a report be made to the 1981 General Assembly.

The Committee di-scussed. at length the proposed,additi-on of
legislative employees to the Teachersr and State T'rnployeesr Retirement

System. ft was decided that by including these employees in an existing
systemt it woul-d simplify bookkeeping and place these employees on the

same level as all other State employees.

lhe Commi11"e was concerned about the fact that employees of the

General Assenbly could not be gi-ven sick leave and annual leave during

the legislative session since such l-eave would be disruptive of the

legislaturers work. ft rnras decided to recommend. to the legislatj-ve

Services Office, in lieu of sick l-eave and annual leave, that two dayst

pay be added to each employee I s salary for each month worked duri-ng

a Iregislative session.

The Conmittee discussed. and d.ecided to propose that legislative
employees be included in health benefits and disability benefits, but

+



that each individual employee be responsible for the cost of the

health insurance during the interim period between legislative segsj-ons'

fhe Cornmittee voted on a motion made by Senator Hardi-son to

recommend. that the employees of the General Assemb]y be includecl in

the Retirement System for [eachers and State fuployees and that Co-

chaimoan Nye appoint a subcommittee to d.raft the proposed legislation'

The subconmittee net on December 14, 1978 to fornulate the Com-

mj-tteets legislative proposals. [he Committee approved' a bil] to

incLude employees of the General Assembly in the Teachersf and. State

Enployees' Retirement system and a recommendation to give two claysr

pay for each month of service furing the legislative session j-n lieu

of sick and. annual leave. lhe suSsemmittee also approved a recommen-

d.ation to the General Assembly that the study of temporary enployees'

retirement benefits be extended to report to the 1981 session of the

General Assembly. The Staff was directed. to prepare a d'::aft report

to the legislative Research Qsmmission and to obtain the required

actuarial note to be attached to the proposed' legislation'

Due to the tine requirements for an actuarial note' the Coumittee

requestecl that such a note be prepared and attached to the legislation

prior to its introd.uction-
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FIN!INGS

lhe legislative Resear"6 gemrnission Committee on Temporary

fuployees Retirement, after consid ering the presentations mad.e before

it, the infornation gathered and. evaluated concerning the effect of

granting retirement benefits to State temporary enployees makes the

following findings z

1. The State of North Carolina employs a large number of

temporar::v' employees through individual departments, agencies.

institutions and the Office of State Personnel.

Ohere is not a central- location to deternine the number,

classification, pay scale or senrice record. of these employees due to

the present system of hiring by individ.ual departments and agencies.

lhe Connittee find.s that this infornation is not readily available

for dissenination to the General Assenbly and that there has been a

history of abuse of the temporary employee cl-assification. [he

response to a sunrey by the Conmittee of State departments was that

records were not available for temporary employees showing senrice

records and pay scafes.

2. [here j-s a need for a program of benefits for temporar:y'

employees but without the proper records or info:matign concerning

temporarTy"employeesr salarT and service records a true picture of the

cost to the State cannot be deternined.

The Cornm1Xtr"" examined. the legislation enacted tn 1975 which

allowed employees of the Department of Transportation to purchase prior
temporary tine retirement credit, which ultimately cost the Highway

ftlnd over 1 nil-lion dollars. The need. for exact f igures of service

and salary in order to project the cost of reti-rement benefits for



temporary employees was felt to be the most inportant function of any

etud.y of such benefits. llhe Connittee finde that given a l-onger period

of time in which to study this subject, records can be made available

to the Corrurittee which san give a true cost estimate to the State.

4. The records available to the Conmittee from the General.

Assembly provid"e sufficient information to allow q pilot program of

benefits for employees of the General Assennbly to be initiated.
This progran will al-low those employees who have an aggregate

of sixty (001 months of employnent with the General Assembly to purchase

cred.it for that time upon becoming a member of the Teachersr and State

fuployeesr Retirement System. This method will parallel the present

proced,ures for purchase of prior senrice by other members of the

System. The Committee found that there has been an increased turnover

of legislative enployees into other positions within State Goverrulent

and private ind.ustry and that the resul-ti-ng loss in e:q>ertise is hav-

ing adverse effects on legisl-ative business. The Comn111"" is of the

opinion that an increase in benefits would. keep these employees from

seeking emplo;ment elsewhere.

i-,lbl'a-ry

,{11; -.. i- .,: .;.:.' ;i..,-i'.. ; B,rilding
i ' '1 ,,r;:.4
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RECOMMfl{DAIIONS \

fhe oonmittee on Retirement Benefits for {lenporarTr fuployees t

after a review of the d.ata collected by the Committee and in light

of its findings, makes the following recommendations:

1. [he s of reti t benefits for temPo Io:rees

should be continued and a rg'port nade to the 19Bl session of tAe

General Assembl]r.

fhe Cornmittee has found that a need exists for benefits for

temporary employees and that abuses of the classification procedures

have occurred in the past. The Committee spent consid.erable time

investigating the problems associated with the cLassification of

temporary enployees ancl found that record. keeping for these employees

has not been good. Several State departments have made irnFrovements

in this area and, have irnd.er,taken studies of temporary employees in an

attenpt to correct previous abuses. [he Committee recommends that

the study be continued since in the tine allotted for the study' the

information needed cannot be obtained and a total cost figure for

granting retirement benefits to temporary employees can only be derived

fron the individual employerst record's.

2. [he ovees of the ral Assemblv should become mem

[eachersr and State Ioveesr Reti t Svstem.

fhe Committee found that the records of the General Assembly

were available to the Committee with respect to L,egislafive, e ployeee and

that as-a first step in granting retj"renent benefits to other than full-

tine employees, these employees should become members of the Teachersl

and State Enployees' Retirement System on July 1, 1979. fhis recom-



mendation is contained, in Legislative proposal r in Appendix E.

The Committee recommends that the enployees of the General Assembly

be given credit for their prior service once they have achieved
sixty (OO; months of aggregate servi-ce with the General Assenbly in
the same fashion as other State employees who purchase pri-or service
for m-i I i fqr"rr drrtrr nr nrrJ--nf-.urrrvq!J uu{,J ur-' uuu-ur-state service. The employees must pay

that percentage of his compensation, plus interest, as he would have
paid' if he had been a member of the Retirement System from his initial
omrrl nrman#

1. The employees of the General Assembly should be e.iven

The Committee found that in investigating the inclusion of
T,ocri ql qJ- -i rra 6n!vb!p4curvv udployees i-n the Teachersr and State Enployeesr Retirement
System that these gmployees did not participate in the health insurance
qql enr annl-i n.'DqrqrJ l,uuu-tuul&tion plan and di-sability plans for other State enployees.
The Committee feels that the employees of the General Assenbly should.

be granted these fringe benefits to increase the professional nature
of the General Assembly by retaining qualified employees who night
otherwise seek employment ersewhere. The connittee recommends that
ulrrri nm *-l^^ -; -l-uulrrl$ t,rre rn-uerim between Legislative sessions, the smployee be re-
nrli n^A -l-a *^--qurleo 'uo pay the full cost of the heal-th insurance plan and that
should a legislative employee fail to return to work at the first oppor-
{-rrni f-. +1^^l- 1-1,.trLrrrruyr rrratr rne employee be dropped from the health insurance progr2m.

health benefits and other disabil-ity benefits provided to other
State employees.

sick leave and annual leave. two extra da.vs of pa)r for each month worked

C,';i** - -:----



The Committee found. that in order to place Legislative srnployees

on the saJne footing as other State smployees for retirement purposes,

a credit should be given for the ]ack of sick leave and annual leave.

The Committee found that paynent in lieu of sick and annual leave

would not disrupt the daily business of the General Assenbly d,uring a

T,acri cl rf i rro ooSS j-On. The COmrnittee l.ecomrend s that a sneei el nrorr-j s.i onf vvv@vrfuu vrrs v q oygvrqr }/r v v !Dr

to the appropriation for the General Assembly be made to fund these

benefits for Legislative employees.
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}TEIVIBERSHIP ITST

Speaker Carl J. Stewart, Jr.
Co-Chai-r.man

Sen. John T. Henley
Co-Chairman

Sen. Dal-las L. Alford, Jr.

Rep. Chris S. Barket, Jr.

Rep. A. Hartwell Canpbell

Rep. John R. Gambl_e, Jr.

Rep. H. Parks Hel-ms

sen. Oecrl J. II1II

Sen. Robert B. Jord.an, trII

Rep. I-.,ura S. Tally

Sen. Russell Walker

Sen. Vernon E. White

211 West Third Avenue
Gastonia, N. C. 28052

2OO South Main Street
Hope }Ii11s, N. C. ZBt+A

121 Tarboro Street
Sui-te 122, Alford BIdg.
Rocky Hou:et, N. C. 27801

Post Office Box 988
New Bern, N. C. 28rOO

1709 Wilshire Blvd.
Wilson, N. C. 2789t

Post Office Box 2lO
lincolnton, N. C. 2BO9Z

911 Cameron-Brown BldE.
Charlotte, N. C. 28204

The legal Building
Brevard, N. C. 28712

Post Office Box 98
Mourrt Gilead., N. C. 27tO6

tlOO [aI]ywood Drive
Fayetteville, N. C. zJtot
821 West Salisbury Street
Asheboro, N. C. 272Ot

Post Office Box 41
Winterville, N. C. 28r9O

Qo4) 86t+-45?B

O19) 424-0261

e19) 442-4696

o19)

e19)

\ /v"+ )

Qo+7

Q04)

fq4q)

eB)

019)

e19)

67t-1ttt

271-40c,O
-/ I ' /-/./

7tr-tozt

,75-1781

884-4111

+t9-6121

484-4868

625-61t8

n-- 
^nA^/-6-/V/t I

Library
State i,egislative Building
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COM}TITTEE ON

RETIBfi'{n{I CO\TBRAGE FOR STATE TEI.IPOzuRY M{PLOYEES

IVIilIBXRSHIP ITST

House Appointments: Senate Appointnents:

Rep. Edd Nye, Co-Chairman Sen. Harold W. Hardison, Co-Chairnan
Courthouse Drive Post Office Box 128
Elizabethtown, North Carolina 281t7 leep Run, North Carolina 2812,
e19) s62-7679 e19) 

'68-1171Ms" Teresa Anne Thomas Mr. Arch Laney. 160 Glendale Avenue, S. E. North Carolina State Governuent
Concord, North Carolina 2802, Enployees Association
(7O4) 786-1612 1515 South Wilnington Street

Raleigh, North Carolina 276Ot
e1g) 772_1111

Rep. Liston B. Rarnsey * Rep. Hector E. Ray
Walnut Creek Road 408 B Street
Marshall, North Carol-ina 287rt Fayettevil1e, North Carolina 28101
(7o4) 649-t9at (919) 4st+-r798

Mrs. Angela Elkins Mr. Lynn Holod.ay
t72t Kenmore Drive Comptrollerrs Office
Durham, North Carolina 2770, Appalachian State University
eP) +77-t+5, Boone, North Carolina 28608

(7o4) 262-2110

Honorable C. Graham Tart
7O7 Cutchin Street
Clinton, North Carol-ina 28t28
e19) 592-+886

Senator Robert B. Jord.an, III
Legislative Research Commission Member
P. O. Box 98
Iiount Gilead, North Carolina ?7tO6
(919) 479-6121

* No longer a member of the General Assembly
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C

GENERAL ASSEMBLY OF NORTI.I CAROLINA

1977 SESSION (2nd SESSION, 1978)

RATIFIED BILL

CHAPTER l29q

BO0SE BrLL | 671

TX ICT TO APPROPRIATE TIVE THOOSA}ID DOLLAB5 TBOf, TBE GEXERAL FI'TD

TO TBE LBGISLATITE BESEABCB COIUISSIOU TO STUDT BBTIREIEUT

COYEBIGE FO8 SIATE EUPI,OTEES CI,LSSIFIED TS TEIPORAEI EUPI.OIEES.

The General Assenbly of xorth Carolina euacts:

Section l. There is appropriaterl fron tbe General Fund

tbe sun of five tbousaad tlollars ($5r000) for tbe 1978-79 fiscal

year to the Legislative Research Connission to stuily the nee<l for

retirenent coverage for State tenporary euployees. Ihis study

sball inclucle those enployees nou classified as pernaneut

enployees rho rere previously classified as tenporary enployees.

The Legislative Research Coonissioa shall report to tle 1979

Session of the General lssenb1Y.

'l

L-'



sec- 2- Thi.s act sbarl becone effective ilury r, i9.7g.
In the General Assenbly read tlree tines ancl ratif,ied,

thls tbe | 6th .ial of June, | 9?g.

JAMFS G GREEN, SIT.

.Oa&es C. Green

Presitlent of the Senate

f"AftL J. STEWART, JR

_ Carl J. Steuart, Jr.
Speakec of the Eobe of Representatives

)

!'
t

il|A-4

House Bill l6Zt
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\,/ITNESSES APPEARING

Mr" ]{itch leonard
North Carolina State Government

Enployees Association

Mr. T. P. Brendle
Fiscal Research Di-vision

Mr. trhnmett Burd.en, Director
North Carolina State Employees Association

Mr. I{aro1d Webb, Director
Office of State Personnel

Hr. G. C. Davi-s, Jr.
Office of State Personnel

Ms. Maria Spauldi-ng, Personnel Director
Department of Natural Resources and

/fnmmrrn j trr T)a1761 nnmantvvruu]rr uJ JJt; v c_Lv}/!]uIJ,u

Mr. Alton Prevatte
Disbursing Office, Department of

Adninistration

Ms. Merry Chambers
Division of Policy Development
Department of Adninistration
Mr. Dennis Ducker, Assistant Director
Department of Retirements and. I{ealth

Benefits

Itr. Edwin Barnes, Director
Department of Retj-rements and l{ea1th

Benefi-ts

Hr. Pinckney Deyton
Raleigh, North Carolina

Mr. John Allen
legislative Services Officer
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REMARKS FOR

ATTACH}IENT #2

A.

B. Varying Nature of Temporary Positions

Depending opon tlt" agency Program being
take several forms

IvDes of Temr:orary Positions

Seasoiral , recurring

.C.

L!'GISI,A?IVE RESE;FCIT COIII{ITTEE

Teml)orar:y Pos itions

AA

augrmented, temporary positions may 
.

ExamPLes

Motor Vehicle license rush
Revenue tax rush
Highwayb construction season
'Forestry - fire seasons
State Parksr summer

:'
Agriculture - crop harvests
Wildlife - hunting seasons

ESC, Universities, institutions
Special Projects (variable)

Prepared by:

Office of State Personnel
Harold H. !{ebb
Director
November 10, 1978

Enployee ApPointment PolicY

TemPorary ApPoinur,ent

An agpointment for a linrited tern, nornally not to exceed three to
six months, to a Permanent or temporary position. vlhen sufficiently

. justified, a longer period of time rnay be requested; but in no case

shall the temporary employment period exceed twelve consecutive
rnonths.

Temporary Part-Tirn'e Appointment
. An appointnent cf less than full-time for a linited term normally

not to exceed three to six rnonths. ',,lhen sufficiently justified, a

longer period of time may be requested; but in no case shaLl the
temporary employnrent period exceed twelve consecutive months.

{

Multi-seasonal, recurring

Casual labor, intennittent
.Non-recurring

Part-time, wittt a.nY of the above' conditions

Eenefits for TemPorary EmPloyees

Temporary emplolzees receive no leave, holidays, hospitalization, or other
benefits afforded permanent employees. Thej.r only payroll deduction is

. for SociaL Security. Temporary employrnent -is not creditable toward
'longevity pay if the employee later beco:ies nl*i."tll: 

_

o





APPF$TDIX D





I'IET{ORANDUl"I

STATE OF NORTH CAROLINA

LEGISLATIVE RE5EARCH COMMI5SION
STATE LEGISLATIVE BUILDING

RI\LEIGH 27611

November 14, 1978

TO: Department/Division Personnel Officers

EROI{: Winston !. Pqge, Jr.
Staff AttorneY

RE:

fhe 1978 General Assemb]y directed the legis]atile,Research
Connisbion to-stu-ay the ireed for retirenent benefits for tem-
porary or part-tilrl State "tpf 

oy""" (H. B. 16?1 enclosed).
bn. S"tudy 

-Conmittee Cochaimen, Representative Edd wq:-91-:--
Se""io"- itarora-li""ai"oo, have iequested infornation concerning
temporary or par{:tit" employees-from your departments' Please
return the "n-"io""a 

questioniaire to ne by November 28, 4978.

ohe following definitions provided by the office of state Person-
ne1 apply:

{lemporary Appointmen! :

An appointment for a linited tern, normally not
to eicteee three to six nonths, to a pernanent or .

. tenp;;ry positi-on. lfhen sufficiently justified 
'a i'onge='p6riod of tine may be requested.l but in

no caEe sLall the temporary enplo,ment period ex-
ceed twelve consecuti-ve montbs'

llemporarTr Part-fimg Appointment :

An appointment of less than full-tine for a
rini-t-ed teln nomally not to exceed three to
six months. When sulficiently justifiedt a longer
period of tine nay be requested; b}t.in no case
shall-the tenporaiy empldynent period exceed twelve

. consecutive months.

Do not include CETA employees', student enploye9st or other em-

ployees paid from non-state sources'

If you have questions, please contSct me at 7Vt-6182.
T1 4
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STATE OF NORTH CAROLINA

LEGISLATIVE RESEARCH COMMISSION

STATE LEGISLATIVE BUILDING

RALEIGH 27611

1.

Questiorinaire

Isumber of Permanent employees
as of June 3Or 4978

Nu.nber of temPonarY emPloYees
as of Jr-r.ne lO r' 1978

permanent part-time
is of June VO, 19ZB

temporary Part-time
as ot June VO, 1978

Department

2.

,.

4.

I{unber of
employees

Nunber of
emploYees is

,. Number of temPorar1r or Part-time
enploYees emPloYed^in excess of
io- noi,rs peC webt< for appointments '

f"sting-ih excess of six months
. clurins-the fiscal Year ended
Jrrne Vo, 1978

Nrrmber of temPorary or Part-time
;ili;t".t 'ot 

o- had bn June 70, 1978
1 leais or Inore iT the aggregate
of temPoraxy serry'Lce

Nu.nber of temporary or part-time
emploYees wbo have three Years or
noie in the aggregate of-tempoTaT{-^
seorice not eilrof"a on June .to J97B
Uut *hose Past- eehrice anounts to
tbree Years

Nrrmber of temPorary or Part-time
emploYees who have five -Years or
noie in the aggregate o! tenPorary

""i,ii"" on ,ruiE v6, 1978

6.

7.

8.
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APPM{DIX





APPTilIDIX E

IEGISIATTV:E PROPOSAI I
A BrlL TO BE MTTITIJED

AI\T ACI [O AMmID CIIAPTER 1V5 OT TIIE GHIERAJJ STATUTES REf,tA[]NG TO

REIIREPIM\TT AI\TD IVIEDICAI A]VD COIWIRIBUITON PT,ANS XOR M{FLOYIffi oT. TI{E

GM\TERAI ASSN{BIY.

|lhe General Assembly of North Carolina enacts:

Section 1. G.S. 1V5-1(fO1 is a.mend,ed by deleting, in
line 5r the word.s "or officerrrt and by inserting in line 4, follow-
ing the word. "employedrtr t'includ.ing all employees of the General

Assenbly except partici-pants in the legislative Intern Progran and

pages.rt

sec. 2- G-s. 175-v is anended by adding a new sentence

at the end to read as follows:

"0n or after July 1, 1979, upon el_ection, appointment

or emplo;ro.ent r a lregi-s1ati-ve Trmployee shall automatically
become a member of the Teachersr and. State Tln.ployeesr Re_

tirement System. tt

Sec. t. G.S. E5-aG) is anended by adding a new paragraph

at the end. of the subsection to read. as follows:
I'On or after July 1, 1979, a member who has obtained. sixty

(60) months of aggregate senrice as a.le employee of the North
Carolina General Assemblyr .except legislators, participants
in the legislative rntern progran and. pages, may make a

lunp sun pa;ment together with interest, and an ad.ministra-
tive feeo to the Teacherst and. State Enployeest Retirement

System of an anount equal to what he would have contributed
had he been a member on his first day of employuent.rr
sec. 4. The first paragraph of G.s. 13r-r(1) is a-nend.ed. by
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deleting t';rf from the end of the subparagraph numbered. (V) substituting

" r or't , and ad.ding a new subparagraph to read as fol_lows:

" (4) The compensatj.ons on whj.ch. contributiofrs

were mad,e by the member during the highest 12-nonth

period. of the prior 24-nonth perj-od ending on the

l-ast day of the month on which his d.eath occuxs.rr

Sec. U. The first sentence of G.S. 1t5-7j is rewritten
to read. as followst

ttThe Board. of T:rrstees of the Retirenent Systen

shall fo:mul-ate, establish and adninister for teachers

and State employees, i-ncluding all employees of the

General Asserobly except participants in the legislative
fatern Progra.ra and pages, a program of hospital and

medical care benefits to the extent that fund.s for such

benefits are specifically appropriated by the General

Assembly. "

Sec. 6. The first sentence of G.S. 119-V4 is rewritten
to read, as follows:

[The Board, of Trtrstees of the Retirement Systen

shalI formulate, establisb and adninister for teachers

and State employees with one or more years of eenriceo

includiag all employees of the General Assenbly except

participants in the lregislative Intern Program and pages,

a progran of d.isability salary continuation benefits to
the extent that funds for such benefits are specifically
appropriated by the General Assembly. t'

Sec. 7. G.g. 175-V6 is amended by addingr or! line 5,

after the word t'employeesrr the words rrand all employees of tbe

General Assenbly except participants in the legislative fntern

Program. and pageso".

E-2



Sec. B. This Act is effective on July 1, 1979.
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APPEVDIX F

LEGISI,ATIVE PROPOSA.L II
A BILL TO BE HITITLED

. AN ACT TO DTRECT TIM LEGISLATIVE RESEARCH COTO/IISSION TO CONTINUE TO

STUDY TiM NEED IOR RET]REMNVT CO\TNRAGE FOR TE]"IPORARY EIiIPIOYE'SS.
)

The General Assembly of North Carolina enacts:

Section 1. The Legislative Research Commission is
directed to continue to study the need for reti-rement coverage for
State temporary employees begun by the 1977 General Assenbly

(Second Session, 1978). The Legislative Research Commission shall

report to the 1981 session of the General Assenbly.

Sec. 2. This Act i-s effective uDon ratification.
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