§ 126A-5-4. Increasing efficiency of application process.

(a) OSHR shall streamline the application process for agency positions by enabling
applicants to upload resumes or website profiles. An applicant is responsible for ensuring that all
information required for initial screening appears correctly in the completed application after
importing his or her resume or profile.

(b) Any additional information not typically found on resumes and not needed for initial
screening, such as references or answers to supplemental questions, may be collected by agencies
later in the selection process, including during an interview. (2026-40, s. 1.)
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